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Our Commitment to Health and Productivity Management

We are committed to establishing and maintaining a system and culture to promote the mental
and physical health and wellbeing in cooperation with our labor union and our health insurance
association. We declare that we regard disease prevention and health promotion as a priority
management issue, allocate appropriate resources, and contribute to sustainable growth for

all who keep the world moving through the following initiatives:

1. We listen to MFTBC employees and attempt to identify underlying health hazards
through specific health-related KPlIs.

2. Through measures to improve mental and physical wellbeing, we aim to realize
workplace revitalization and productivity improvements.

3. We aim to create an organization that is capable to implement the identified measures
across the entire company.

4. We are committed to the prevention of work-related iliness and promotion of

productivity through education and risk assessment.
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